FIGURES
The four major components of Rotter's (1962) Social
Learning Theory are Expectancy of Reinforcement, Reward
Value, the Situation, and Behavior Potential. According to Social Learning Theory, behavior potential in a particular situation is a function of both expectancy and reward value.
Thus, in a particular situation, when expectancy and reward value are high, Behavior potential is high. On che other hand, when expectancy and reward value are. low, behavior potential is low.
The Social Learning Theory component, expectancy, has received a great deal of attention in the past decade. The development of expectancies depends upon reinforcements being perceived as contingent upon particular behaviors. When an individual perceives reinforcement as contingent upon a behavior, an expectancy is strengthened for chat behavior.
Reinforcements which are not perceived as contingent upon behaviors do not strengthen expectancies. Expectancies generalize to situations which the individual perceives as similar to the original behavior-reinforcement sequence.
Since individuals' reinforcement histories are likely to differ, generalized expectancy strength varies across individuals and is a useful construct for personality description. Rotter (1966) (Seeman, 1963) t more goal directed activities (Strickland, 1965) , and are more successful in their efforts to obtain reinforcements (McGhee, 1968 The authoritative parent as she appears in my studies also attempts to direct the child's activities but in a rational, issue-oriented manner. She encourages verbal give and take, and shares with the child the reasoning behind her policy. She values both expressive and instrumental attributes, both autonomous selfwill and disciplined conformity. Therefore, she exerts firm control at points of parent-child divergence, but does not hem the child in with restrictions. The authoritative parent affirms the child's present qualities, but also sets standards for future conduct. She uses reason as well as power to achieve her objectives. She does not base her decisions on group consensus or the individual child's desires; but also, does not regard herself as infallible or divinely inspired (p.263). One obvious antecedent worthy of study would be the consistency of discipline and treatment by the parents. Clearly it would be expected that unpredictable parents would encourage the development of attitudes of External control (p.24). Davis and Phares (1969) and MacDonald (1971) Within this framework, three aspects of the definitional process seemed particularly relevant; namely, the inmates' definitions of the institution (1) as an opportunity structure, (2) as an authority structure and (3) as a predictable environment where future events are contingent on one's behavior (pp.795-796).
It is reasonable to assume that
The authors constructed a 36-item questionnaire to measure the delinquent's definitions of the institution as an "opportunity structure" and/or "authority structure". Rotter's I-E Scale was. also administered. The correlation between the questionnaire and the I-E Scale was .40 (pc.Ol). Internals Originally, it had been planned to use the entire junior class. However, due to the lateness of the school year and class responsibilities, the juniors could not participate.
The Ss were obtained from P.E. classes and consisted of 33 freshmen. 24 sophomores, 10 juniors and 9 seniors who ranged in age from 14 to 18. A freshman, sophomore and two seniors refused to complete the measuring instruments. Since there was some variability in the Ss' ages, developmental trends were investigated by calculating correlations between age and the scores on the measuring instruments.
Results
The total sample's means and standard deviations on the I-E and AFP scales are presented in There were no other significant relationships found be- 11.a. High school administrators usually encourage teachers to develop effective teaching methods, b. Unfortunately, most high school administrators show little concern for teachers' teaching methods.
16.a. Most politicians are in favor of peaceful minority group demonstrations. b. Most politicians discourage even peaceful minority group demonstrations.
21.a. Many high school teachers design their assignments to help prepare their students for college. b. Few high school teachers really try to prepare their students for college studies.
25.a. The problem with the people in power is that they try to restrict the activities of the individual. h. Fortunately, the people with power encourage individuals to become actively involved in their community. 41.a. When you don't understand a class assignment, it is generally best to ask another student for advice rather than asking the teacher. b. On difficult class assignments, students should turn to their teachers for assistance.
46.a. When an employee has difficulty meeting a deadline, most employers are willing to extend the deadline. b. An employee is likely to be criticized for not meeting a deadline. 3.a. The problem with most professors is that they are unfriendly toward students. b. Many professors make an effort to be nice to st'.idents.
8.a. In most cases, it is best to avoid social contact with your boss. b. Most employers are pleasant to talk to at parties and other social gatherings.
13.a. Most employers would rather compliment their employees than chew them out. b. Unfortunately, many employers ignore their employees until they make a mistake.
18.a. Many teachers are so sarcastic I try to avoid them, b. It is pleasant to have a coke with a teacher. IV. Predictable vs. Unpredictable,Standards.
4.a. When it comes to grades, most teachers are hard to figure out. b. Most teachers are clear regardi.ng the work they expect for a student to earn a course grade of "A".
9.a. Most congressmen show consistency in their votes on political issues. b. Examining a congressman's voting history is no help when you are trying to predict how he will vote in the future.
14.a. You can be sure that you will get a ticket if a policeman sees you run a red light. b. If a policeman sees you run a red light, whether or not you get a ticket will depend on what kind of mood he is in.
19.a. Principals are inconsistent in their disciplinary practices. b. Principals are consistent in their disciplinary practices.
